
 

The Emotional Journey of the Microchurch Leader 
It’s not uncommon to find a Christian who wants to start a ministry, or microchurch for our conversation. 

It’s also not uncommon to find someone who starts a ministry and takes a couple steps to try something. 

What is uncommon is to find leaders who preserver through the roadblocks and issues and continue to 

move forward with their calling in the face of a challenge. Good beginnings are a dime a dozen - strong 

microchurches aren’t. This can be caused by the unexpected emotional journey of the microchurch 

leader. 

Here is the journey. The leader starts with their calling in a more emotionally intermediate space, and it 

quickly grows to an excitement when they begin their microchurch. This emotional high continues as 

they experiment and try new things. But, most microchurches express an emotional low when they 

realize their attempts aren’t working. They call this ‘The Wall’. But, if the leader can continue to push 

through, they’ll try something different and pivot. This leads again to experimenting and trying new 

things. (The leader might hit more walls, but they might vary in intensity.) This journey could look like the 

following: 
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Lifelong Development 
Finally, we need to make sure we’re investing in ourselves each step of the way. Lifelong development is 

a crucial aspect of keeping yourself sharp and your microchurch dynamic. Our culture changes, we come 

across different problems, the people we’re serving changes and so do their needs. If we want to offer 

ideas and hope to our microchurches - and ourselves - that meet these needs, we need to continually be 

learning and growing in any and every way. It’s vital to the health and vibrancy of the Kingdom that we 

are always be renewed and refreshed through learning. 

There are a few different means to facilitate this kind of learning and all three need to be in place for a 

well rounded investment. Investing in ourselves in a lot like investing in the stock market - diversity is the 

best option. There are three main areas to consider to ensure you’re diversifying your investment. 1. You 

want to make sure you have someone older and further along than you who is speaking into your life. 

Also, along these lines, get plugged into some training/coaching environment that allows someone to 

give you direction. 2. Set time aside to be with peers and let them give input into your life and 

microchurch. 3. Make sure you’re speaking into someone else life who is younger than you. One of the 

best ways to learn is to pass on what you’Ve learned. This diversified approach could look like this: 

You

TrainingMentor

PeerPeer

MenteeMicrochurch


